Non-Discrimination Policy

As mandated by Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq., and its
implementing regulations, 34 C.F.R. Part 106, the School does not discriminate on the basis of
sex, sexual orientation, or Gender Identity in admission to or employment in its educational
programs or activities.

Inquiries concerning the application of Title IX and its implementing regulations by the School
may be referred to the School's Campus Director, or the Office of Civil Rights of the United
States Department of Education.

Prism Career Institute is committed to achieving a prompt and equitable resolution of any
student or employee complaints under Title IX. Any individual alleging noncompliance with Title
IX should file a written complaint with the Title IX Coordinator, who will proceed to investigate
the matter. Either the complaining party or the Title IX Coordinator can demand an
administrative hearing to address the matter. The complaining party will be given a copy of the
written findings of the Title IX Coordinator as promptly as possible after the investigation, and
hearing, if requested, has taken place. These findings will include the Title IX Coordinators
conclusion as to whether a violation of Title IX has taken place and, if so, the remedial actions
to be taken by the Institution.

Title I X Coordinator

If you feel you have been a victim of, or witness to, sexual harassment or discrimination please
contact the Title IX Coordinator below: You may wish to remain anonymous.

Title 1X Coordinator — Students Title 1X Coordinator - Employees
Eddie Alkhal Priscella Rivera

Director of Operations Director of Human Resources

3 Executive Campus, Suite 280 3 Executive Campus, Suite 280
Cherry Hill, NJ 08002 Cherry Hill, NJ 08002

(856) 317-0100 Ext. 104 (856) 317-0100 Ext. 103
ealkhal@prismeducation.com privera@prismeducation.com
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